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Over hal^ of the report on career education programs 
iV Rhode Island consists of detailed reports of spelcifie projects 
Vhich provide the following information: sponsoring agency, prqatam 
title, program director); project dates, grade level, number of ' . 
population to be served, description of th^i population to be serVed, 
amoflifat of Federal funds, and program descri*gt ion. The number *of ^ 
pro^iraps supported by Vocational Education ^qnds for 1973--7U s^ ; 
des'craJb§4-^s ''15; for 1974-75, 17. In addition, the report provides 
aj-l-o^r^e above information except the detailed program descriptaon 
for 10 projects funded by mini-grants under 'the Vocational Edu«itipji 
Amendments of 1968. Furthermore, it provides descriptive informitfon 
for 11 career education programs and activities which are being -j*^'! 
supported by a variety of "non-federal sources,. Finally, it prov*ic|es a 
compilation of^The returns of a career education questionnaire r^'port 
for the ot Rhode Island. (JR) 
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Tllcv/ project reported herein was performed pursuant to a 
/p,rcint from the Bureau of Occupational and Adult Education, 
Off/ice of Education, U. S. Department of Health, Education, 
ana VJelfare, Grantees undertaking such projects uncJer 
Government sponsorship are encourag^ed to express freely 
(hotr professional judgement in the conduct of the project. 
T^^ints ^f view of opinions stated do not, therefore, 
ncc essarily^epresent official Office of Education position 
or policy. 
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Ornnston r\chcx)l Department - A I^t^volofm^ntal lY\ip;nun for 

l*rep(ir1np; All Stuci(?ntr. for the W(»rhl of Work. ........... <M * 

l*rovldence School Departmcmt ~ career Orientation liiucatlon 

(Mt. Pleasant). , " . . . . -l^. 

Warwick I3chool Department - Career I'ilucatlon for 8th^ Graders 
W^lO Are Potential Drop-Outs 

.Cranstori Gchool Department - Vocational lixploratlpn and Car-oer 

Awareness ^'j 
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(Vans ton School Department - Coimunlcatlons r Vocations In 
Television ^ 

iJorth Providence School Department. . . . . . . 

Warwick f^chool Depxirtment - ACE 'id 

VpiX'X Providence School Department ^If) 

fYovldence School Department - Cireer .Orlentatlon/Kxploratlon - 
riurrmer* . ^ ....... . 'H) 

Cranston School Department - The Student and the Environment: An 
Experience * i4 1 

I>TOvldence School Department - Industrial Based Career Education. . 

• D.^ Iho Mlni-Orants i\? 

li. Other Fi^iOde Island Career 13ducation Activities, . -.«>. ^r/ 

j Pawtucket School Department \ * . . 

' KxplorinF in Rhode Island 

^ Computerized Career ItnforrpfittlQn :Jorvice - HIJC. S{ 

KIC - Career Education Activities 

t-areer Education Project for Homt»-Fiased Adults. 

St. Mary's Academy, EJay View 6^ 

Hhode Island Career Education Asr.ociation 

Career Education - Dr. Patrick O'Rourke Children's 

^^"ter 66 

Project I.C.E. (Investigating Career Education), ... 68 

Portsmouth High School 69 

1 *^^2^^^^^^^Bxe^x Development 70 
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Thils supplementary repnDrt Ir. a (Compilation of various Cjireer KducaLlon 
projects -and activities In Flhode Islarxi from 1973-7^. It has been made- 
possible through the United States Office of Fjducatlon Grant ^OEQ-O-f 3-3009 
awaixTed to the Rhode Island State Department of Education. 

% . ■ 

/ 



\ 



L 



Approxljnately how. irtany teachers are Involved In some phase of Career 
Education? . 

1,167 Total 

Approximately how many students are involved in seme phase of Career 
Education? ' ' ' 

3^.7^3 I btkl Number - 

What\ grade levels does this encompass? 

99 vK -6 25 7 -9 1^ 1 0-12 

165 N o Response 3 O ther 

Approxljnately how many hours -per week are devoted by teachers to Career 
Education? 

52 1 /2 hour-5 hours 10 6 hours-lO hours 

55 O ther l8o No Response 

How long has this Career Eaucatlon propgram been operatlng^ In your 
building? 

37 1 Year 2 1 /2 Year 30 2 Years 

10 3 Yeara 43 O ther Comments J:81_No Response 

What Is the sourceCs) of fundinp; for your program? 

12 F ederal 33 L ocal 4 S tate 

16 C ombination 60 O ther 181 N o Response 

If there are no Career Eldiucatlon profg^ams in your school, are you or any 
of your staff plannljig to develop Career Bducation programs In your school? 

103 Y es 73 N o 6 O ther 12^1 N o Response 

Would you like to receive infonnation concerning Career Education? 

262 Y es . 22 N o 21 N o Response 1 O ther 



y William Nixon, Coordinator 

Career Bducatlc* — •'-^^'^ 
March 16, 197^* 
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1973^ CAm-IJ^ EDUCATION PROGRAMS 
SU.PP6RTED BY Va'ATIONAL EDUCATION FUNDS 





B. RHODE ISLAND 
1973-7^ CAREER EDUCATION PROORAMS SUPPORTED 
BY VOCATIONAL EDUCATION FUNDS 



Sponsoring Agency ; Burrlllvllle Jr. -Sr. High School 

Title of Program : ° Exeirplary , Conprehenslve , Interdisciplinary Program In 

VIbrld of Manufacturing and World of Construction 

Prj^gram Director :' Edward C. Yabroudy 

Project -Datei» : I^rom 9/73 to 6/7^ 

Grade Level : 9th Grade ' ' ' - 4 

hfo, of Population to be Served : 100 

Description of Population to be Served : ^^oh-co liege, heterogeneously 

grouped, co-ed randomly selected 

Federal Funds : $2^,03'!. 76 ' « 

Prograun Description : 

Ihe major objective of the program Is to eiqjose the ninth grade 
non-college students to the World of Manufacturing and the,Wor;Id of 

Construction. A number of these students are Involved In an exenplary, 

/ 

comprehenalve. Interdisciplinary, elective program to enable them to' explore 
various career opportunities . , / 

A major area of the students' curriculum Involves the Wprid of 
Manufacturing that provides "hands-on" experience In at le^flt eighty 
occupations varying In minimum educational Job requirements ranging from 
the hlf^ school drop-out to post-college graduate. An irrportant ^asl of 
the project is to provide training so that the student will have a better 
chance for success in a chosen area of occupation. Subject matter in the 
English, Math, Science^ and Social Studies courses relate to the content 
of the ciirrlculum of the Wdrld of Manufactuirtng. The subject area is 

' ' 10 



. refocused by. an infusion of occupational goals in such a way as to make 
the subject matter more meaningful and Interesting.^' 
Program Ooals ; 

1. To increavse students.' knowled^^ of careers 
-. 2: To Jjicrease academic achievement in the basic, skills 
3. To Imiprove students', attitude towards schooJL 
^ To increase students' knowledge in selected occupational clusters 

5. Development of a student evaluation of themselves in relation to 
C£u?eers , 

6. To increase students' knowledge of production practices 

7. To develop student awareness of vocations in the constructions 

-Sponsoring Agency: Burrillville Jr. -Sr. High School . 

Title of Profyam ; Career English 

Program Director : Hichard E. Colbum 

Project Dates : Prom 9/73 to 6/1 k 
Grade Level ; Junior and Senior * 
No.. of Population to be Served : bO 

Description of Population to be .qpm.PH- Potential Dropouts. Ages l6 ^ 
Federal Funds : $2,100.-00 ' ' ■ - " 

Prograni Description : 

A major objeptivp of I the project- Is to provide students with a knowledge 
Of the various career oppokunities available to them^ after graduating from 
high school. To Tnotivate the student, provide Infomation and^levelop 
commonicatipn skills are other Ijnportant gbals of the program. 

The students a^e exposed to the fifteen career clusters dui^lng the 




school year so that they vdll learn what the necessary skills and require^- 



• ments are for different Jobs. Students Investigate careera of their 
choice through library research > periodical literature, and career information^ 
available in the classroom. 

The program is open to all students with preference given to under- 
achievers who are bored with the traditional high school curriculum. 

A special curriculum has been developed^ whereby the English communi-- 
cation skills are shown to -be a basic n^essity in all occupeltiona. ' 
Students are exposed to related comrnunication skills /basics of decision, 
making and a variety of career choices in order to equip them with the 
fXihdamentals neede<^l to find ^loyment in a cl;i'osen field. Occupational 
clustei^^/^necessary skills, enplojm)ent procedures^ and future career 
outlook is used as context for teaching th^ basic English communication 
skills necessary to succeed. in any occupation. 

SponsorljTK Agency ; Central Palls School Department 
Title of Propyam ; Career Education Project 
Program Director ; John A. Vforaley ' . ' 
Project Dates ; Prom 9/73 to 6^71 
Grade Level ; 7-8 

No. 6f Population to be Served : 132 ^ . 

Description of Population to be Served :. , High, middle,,: and low achievers 
Federal . Flmds ; $12,6111.25 . < 

0 

ProRram Description ; - / 
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The purpose of the project Is to expand the knowledge of careers 
for the students. Improve their attitudes ab<3tit themselves. \abo'ut school 
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and , work. Improve their academic achievement , and to have "students be able 
to make career decisions. , Ojperation of the program iyby a four-teacher 
team with a coordinator/counsellor and a school counselor. 
Objectives are as follows: j 

1. Seventy percent of the students will be able to explain the 
relationship between school work and careers. 

2. Pifty^rcent of the students will make statistically significant 
gains in attitudes about themselves, about school and about work 
and be able to make career decisions. 

3. Students will make school average gains in acaderftlc achievement 
in basic subject matter.. 

- ^. All students will have twenty-five precent increase in knowledge 
of careers. 

^ ^ .'^^ teachers joverjaslc subject jnatter areas; English, 

;rrBthematics, social studl^s^-a^^ teachers on the Junior- . 

36nlpi- high school staff i^^^ hone economics, business, 

distributive ^ucation, and industrial arts.' , . V 

•^ Students are assisted in acquiring decision-making skills forming, 
attitudes towards t'femselves, their peers, everyday living, and the 

^ty. T^^^ contract system is used with students working on projects 



c 

or interest. ' . 

|i. Iha Students gain basic subject matter through the projects while 
all the team teachers associate project work to real world situations. 
Inject objectives in the cognitive, affective and psycho-motor areas ' 
are Incorporated in the program.; 



•I ■ ' 

Sponsoring Agency : Cranaton School Department 

Title of Propyam : A Developmental Program for Preparing All Sbudenta 

\ for the Vtorld of Work 

Program Director : Carmine P^uggierio 

Project Dates : Prom 9/73 to 6/7^ ^ 

Grade Level : K-6, Sp. Ed, , '\ 

No. of Population to be ^.Served : t 385 

Description of ^Po^ulatlon to l^e Served : Title i, ESEA Target Schools 
Federal ^Punds : $38,590.58 ;i / ^ 



Program Description : • \ 

--^ ■ - . \ - ' ' ^ • " 

Program goals and activities ;are to make the students aware of the 
Ihter-relationshlps of curriculum and carfeers. Ihe students are expose^ 
to a variety of occupHidnal activities- through which they may develop ""^-^ 
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realistic career choices an^ alternatives. Development within the student 
of^an understanding and acceptanqeb of self and others as persons, having 
dignity and worth with varying interests, 'abiliti;es and values is an 
Important part of the project. Program a^dtivitleis, eniable the students 
to make further, ^ucatipnal decisions and choices by exposing him, at 
the elementary'^ level, to the broad rang^of ^hese possibilities. 

Through activities such as guest> , speakers , field trips to industries 
and businesses, role playing, interviews, use of tape recorders gind 
cairjeras, research projects, utilization of film strips and video tape 
recorders, the students develop an attitude of respect and Sippreclatlon 
for people wt5ose\work const itlites ^ contribution to the^. effective functioning 
.and well being of. society. The creation of students' interest in the program 
sillows the student to explore areas of interest to them in relation to 



-^#eer opportunities connected with the' subject areas. During the course 
of the project, various careers and clusters are introduced, teacher-made 
tests are given and projects are worked on which relate to -curriculum and 
careers. 

• ' TF^e project's goals are as follows: . 

1. To recognize the Interaction between various family members. 

2. To recognize the need for family workers, 

. 3. lb help the studenjj explore his world and the people in it. 

1. To recognize in the world of work that there is a specialization 
■ and inter-Kiependence at all Job levels, and that all careers' are 

inportant because of. this inter-dependence. 

5. To. be aware that there arei many different workers. 

. 6. To recognize the fifteen career fields, the careers within 

these fields, and the reason why people work in different careers. 

i 7. To .know the step-by-step com-letlon of specific tasks frequentlv 
performed by a person in a particular career, to understand whv 
people work, what they do, and how they get a Job. 

* , . ■ ■ 

Sponsoring Ap:ency : Cranston School Department 

Title of Program : Gareer Awareness Partnership 

Program Director : Edward W(yers 

Project Dates : Prom..7/10/73 to 6/30/74 ° 

Grade Level : 1st and 3rd 

No.- of Population to be Served: 80 children and their parents " 

Description of Population to bR s^mrpH. Early elementary - target area - 

^ title designated schools. 
Federal Funds : $7,888.85 • . . 

i 

Program Description : 

A parent education program focusing on. the three critical areas of " 
career process development of early el^ntai-y age children is a major 



11 



f5oal of the project. The- Career Awareness Partnership program attempts 
to Involve In a direct way the most Important interpersonal environmental 
influence in the child's life - his parents, in an effort to maximize 
those eleronts vdiich vdll enhance his early steps in career process 
motivation. The innovative program deals With three areas of career 
■ process motivation. The innovative 'program deals 'vdth three areas of 
career process development that have< been identified as Ijrportant to early 

, elementary * age ypungsters. The areas are self-esteem, decision making 

* 

skills, aiKi awareness of the occupational environment. 

A major objective of the progjram is to prepare parents witih the 
knowledge and insight to change critical areas of hcme^ environment and 
interaction in the three specific areas relating to career developinentxof 
elementary age youngsters. Objectives Include, the manifestatiQfi^Sllj^^ 
levels of self-esteem and greateij-ocdupational awareness. 

Two groups of parents participate in the pro^:*am by attending one 
meeting per wpt^k. Ihe first cycle^ of meetliigA is from October to ^ . 
January v*iile"the second cycle meets from February to May. Parents for 
the Career Awareness Partnership program are, randomly selected by the 
guidance counselor in four of the elementary schools. The selection process 
is aimed at both the husband and wife in order to make the program more ^ 
meaningful. The intention of the program is to involve , parents from areas 
that represented the lower socio-econanic sections of Cranston. 

Through the use of films, readings, speakers and discussions, the 
program attenpts to give parents sOTie understanding and skills in fostering 
decision making with' their children. 
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Sponsorlnp; Agency : Cuinberl,and Schod,l Department . 
Title of Program : Career Concepts Awareness 
' Propyam Director : James E. Sullivan' 
Project Dates ; From 9/73 to 6/71 1 - • - 

Grade Level : K-6 ! 
No. of Population to be Served : 25oi students 

. ' " 

D escription of Population to be Served : Middle to lower income level 

families* 

Federal Funds : $11,967.22 
Program Description : 

The Career Concepts Awareness project has students participating 
In a career-oriented program' aimed at promoting the understanding of 
various occupations, providing occupational Information, exploring. the 
world of work and assisting. A goal of the program Is to assist the 
student In finding out about hljnself as part of the preparation for 
decision making. » 

All academic skills are taught using an Individualized approach to 
learning as well as career-oriented techniques and materials... Teachers 
assume the role of the learner facilitator by using the concept approach 
whl6h-is developed around a. series of concepts with sugj^ested activities 
and materials designed to guide and encourage each student to mak» 
decisions and to plan his day's activities based on his lirmediaYe needs 
and Interests. Teachers facilitate the decision-making process by having 
the student go through the sequence of assessing himself and" the 
infonnatlon available, assimilating the two in onler to make a decision'-, 
selecting his activity thereby preparing him to go through thes^ sta^s 
again at a higher level. 



The followlrv?; methods, are used to increase the students ' knovfledpje * 
of careers and the world of work : 

ff- 1* Individual and small pjx)up activities in the classrocm of projects, 

i ' - 

./ simulation games, dramatizations, enable the students to gain 

insight into various occupations. 
^ / 2. Resource guest speakers fron the community give the students a 
chance to interview actual wprkers and understand the makeup 
of different Jobs, 
3. Field trips give tjie students a close look at the wdrklng world • 
^. Classroom interest centers provide the students with manipulative ^ 
materials and hands-^n experience, V 
. 5. ^ Audio-visual films, filmstrips and slides give the students the 
.opportunity to Explore individual areas of interest . 
Decision-making skills are developed by an individualized approach to 

Instructions and a contractual system. Contracts are develop)ed by the. 

■ ' ,f^' ■ : . : - ■ - 

student with his teacher while individual instructional activities> are geared 

' "s^^ ■ . ^ ■ 

to a student's level of learning, * - - 



Sponsoring Agency : East Providejioe School Departn)ent 
Title of FVogram : Career Education Program 



Program Director : James P. Ryan 
Project Dates : Prom 7/1/73 to 6/3Q/74 
Grade Level : K-12 

No> of Population ''to be Served : 1^060 students 

Description of Population to be Served : Principally non-college, non- 

^ vocational students who evidence 

^ • need of career direction* 

Federal Pund^ : $il5,12l(oo 

1 ■ 



OVERAIL PROJECT OBJECTIVES 

The goal of the Career Education project Is to maintain an educational 
delivery systenj^ which fosters the development of a high level of student/^ 
self-direction and declslon-makljig skills. Tt\e East Providence School 
Departnjent feels strongly that Career Education can act as the catalyst to 
foster a totally new approach for preparing students for sumval In the 
moJem world. Wl^h the above goal and comnltment In mind, three overall 
program objectives have been developed. 

I. Students in the Career Education program, will denonstrate achieve- 
ment' in their ability to use problem-solving techniques in making 
decisions and establishing self -direction. 
Measurement Techniques 

a) The Vocational Development Inventory, Part 3: Choosing 'a Job 

- and Part 5: What Should Ihey Do?, will be used with the project 

students'; Students in the project will demonstrate ability 
\ . significantly above- the standardized norms for the two tests. 

b) Project records wr|.ll dlbcuntent the number and type of individ- 
ualized contracts which the students complete. Career Dellslo^ 
and number of contracts will demonstrate congruent career. 
choice and Increased self-directed activity. 

c) The Ohio Vocational . Interest Survey (OVIS) and the DifferentJial 
« Aptitude Test (DAT) will be used to assist students, in making 

career decisions. Decisions made will demonstrate appropriateness 
of iCholce when viewed against personal profiles on the OVIS and 

II. Students in the Career Education program will demonstrate targeted 
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levels (75tli percentile or above) of knowledRe In career aware- 
ness, career ^ orientation, and career knowledpe on standardized 
measures . ^ . 

Measurement Techniques 

a) Appropriate career awareness/knowledge tests will be used at 
each grade level* to assess students ' knowledge of careers 

1) Elementary - Knowledge of Careers Test 

2) Junior High School - P.E.C.Ii. Test ^ ^ . 

3) Senior High School - Vocational Development^ Inventory \ 
' Part 2: Knowing About Jobs and Part 4: Looking Ahead 

III. ;|tudents In the Career Education progtram will show growth in ' 
positive attitudes toward school and achieve positive attitudes 
toward the world of work. 
Measurement TecHhlques 

a) Attendance records will demonstrate that overtime project ' 
students' rate {%) of attendance increase and that the plroj^t 

' students have significantly higher rates of attendance than 

* 

new project youngsters '(by grade level). / 

b) Disciplinary records at the Junior and senior high school 
level will be documented to demonstrate a decreasing rate of 
incidents involving project students. Also the project 

students will have significantly fewer dlsclplina:py actions j 
vrtien compared to the student body (by grade level). 

c) The Super Work Values In Inventory, The Vocational Develoj^nt 
Inventory (Part I), the Work ^^tude Inventory^ will be used 
to assess attitude toward work at the appropriate grade level. 
'Students will achieve at the 75th percentile or above against 
test norms. ^ ^ -j>q 

... 

-it-* . - ■ 
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Name of School 
Qrove Avenue 
Orchard Street 
Central Jr. High 



Grade Project Total* No. of - Project No. of Pl\)Ject 
I^vel Enrolljnent Enrollment Teachers Teachers Counselors Counselors 



K-6 
6,7 

8,9 



Riverside Jr. High 7,8,9 
E. Providence High 10,11,12 



115 
120 
J20 
180 
225 
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*Based on 1973 estimates 
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Sponsoring Agency : East Greenvd-ch Schrf^partraent 
Title of Program : Career Awareness inject 
Program Director : Linda Handel J 
Project Dates ; 9/73°toy@^l| 
Grade Level : Fourth and^slSTth - Prenchtown School 
No. of Population to be Served : 80 
Description of Population to be Served : Elementary - | 
Federal Funds : $3,000.00 

Program Description : 
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The major purpose of the Career Awareness Project , Is to int:|X)duce 
six ofahe career clusters. Ihose clusters are: ''|tne -^Ij^^: Construction, 
Conm)nication3 and Media, Business, mth and Physical Service, and Manufac- 
turing. Two teachers incorporate the clusters Into the curriculum using 
a school store asjthe vehicle. The students in the program build the 
store, make the products and sell 'the items to other students. ' 

* « 

Program goals are: " . 

1. By the culmination of the. project year-, the sixth grade students 
will be able to recognize and understand at least seven various 
ocaupatlons in the fine arts field. 
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Vurinpr, the project .y^>ar, tho fourth frade atudents will bf ablp 
nucceanOilly t.o orvat.c* n layout. Tor nn aclvortij^ompnl , n li\Ur\ (or 
a pmJuct antJ n :\oi of Mlm^lloan for a rtanv^ arul Iho uno of a 
product. 

^ 3. The studontn In the sixth iTado will be exposed to at least twenty- 
five Jobs nrt thin the^ ^ ■ 
^ ^. .By the ^ end of the program, the fourth graqje students wlll^have 
- an understandlnpxyrf the termlnolopj^ and be able to demonstrate 
their knowlPdp;e about runninp; a bunlne'sn. 
' S. The fourth prade students 'will f>xplore antJ understand the 

requirements and duties of a nunt)or*of math <'ind physical nclenco ■ 
/ occupations. • . * 

f). Duriri/^ the project yoar, fourth (tradf wtudrntn. In the profrrnm will 
, be trained and be able to rrvinufacturo at leant thiree project Itemr, 

to be sold In tho school ntono. 
"tudentr, at^ introduced to the concepts of runnlni^; a buslno:;n and 
conotructlnR n school store. This area Is Intpfral with the mathematlos 
prr.f7>-im. The study of banking?;, accounting'; and bookkeeping is a part of ' . 
th'- Involvement in the buslne:tl7 cluster. 

Pleld trips to local industries rmd businesses with faiest speakers 
dlsour.slnp; thie various cluster axT-as provide the students with first-hand 
Jnfonivitlon about different careers. 

." V Guest speakers and field trip Information: ■ : 

1. A local pharmacist teaches the students certain aspects of 
chemistry and how to use the tools of the trade. Tours to a 
chemical firm, a school of pliarmacy are conducted during'; the 
school year. ' " . 



An announcer from a radio station demonstrates aspects of 
cornmunlcation . Various people Involved In newspaper work speak 
about and demonstrate wrltlnp; teclinlquea and skills. 
3. Volunteer artisans from different draft areas provide demon- 
strations for the students In the program. Field trips to the 
Flhode Island School of Desippi are made where^ professors speak to 
the group about careers in art and related areas. 

f r 

Sponsoring Agency ; Lincoln School Department 

Tltlp of Program : Opening Doors to Awareness . 
Pro^>3^am Director ; Mrs . Norma EJlythe ' ' \ ' 
Project Dates : Prom 7/1/73 to 6/30/7^ 

Grade Level ; K-6 ' ' 

^fo. of Population to be Sernred ; 525 , 

; l!tescrlptlon of Population to be Served ; Students ages 5-1? whose family 
characteristics are: 13 receiving Child Care Assistance; majority 
of\ French Canadian descent; some upper middle class. 

■S- t % . ■s ' ^ 

Federal 'Funaai . $17,296.61 ' ' . ' 

Program Description ; / 

Northern Lincoln Elementary School is 'an open space, non-gradetJ school 
which was opened -In September 1971 . Ihe school Is divided Into four leamlnp; 
centers: KlndergarteA (two sessions with approxluately 30 children In each ' 
session and a Rroup of 25. children who have had one year of kindergarten but 
are still at a readiness level In ability to read); Primary (approxlinately I'jOi 
children); and UpiDer Intermediate (approxljnately 160 children).. Itie populatlor. 
of the. Primary Center Is conposed of those children vsho would be In first arxi 
second grades In^ a traditional school; the IntermediaU Center, of those 
who would be in the 'third and fourth (grades; ard the Upper Intermediate of 
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those who would In flftH and sixth grades. Therefore, a child usually 
stays In each center for two years. TJhere are six teachers in each ^ center, 
working as a team, to coonllnate the leamlnf^ activities of the children in 
the center. A two-year proRrara is plamed for each Center. 

The aim of the program is thiat students be able to Icnow how to make 
decisions, that they be able to apply those decisions to their lives, and' 
that they learn while they make those decisions. As decision-makinp; skills 
are stressed, the teacher becomes a research person, rather than a disseminator 
of information. . . > • 

The program of career awarenesti helps children begin to spe the 
relationships, between the academic areas taught In school and the Job demarxis 
of the wol?ld of work. The chlldrefi learn that: 

1. There are productive and potentially sat is fying careers that can * 
- utilize their particular talents and interests. ; • 

?. Children with physical, mental, and/or emotional hifi|j^icaps can 
also have useful careers. n 

3. Individual initiative'^ and group efforts • are complementary. 

4. Good habits and attitudes are necessary for successful Job 
; performance. 

' There is worth and importance in each indi vidua! Job. 
6. Career opportunities change as technology and ideas change, and 
that people must be flexible to meet the challenge of the pp?adual 
disappearance of some Jobs and the anergence of new ones'. 
As the fifteen career clusters are explored in each i^nter the students, 
after six years of study, will become more aware of the myriad and diverse 
career opportunities available to them. They. will learA of the interdependence 
o^ all workers upon each other. Their vision of the working world will be 

' ' ?4 
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enlarged so that their future career choices will be thoughtful , enlip^itened 
ones. 

r 

• Throughout the program, each Center focuses on a nlngle theme an the 
source and supporter of a multitude of career choices. In the Primary Center, 
the '^testaurant*' Is dependent upon workers from all 15 career clustern. 
Within a unit of construction, the children learn about the Jobs Involved in 
the building of a restaurant^. Under a unit of Personnel Services, the 
children become aware that such workers as secretaries, bookkeepers, cashiers, 
cooks, bakers, waiters^ and laundry workers, add to the efficiency of the 
restaurant. ^ In the Health Unit the children are shown tl-islt. doctors, healthy, 
Inspectors, and dletlcl^s are essential In the working of a restaurant. 
Tl-ils type of coverage is done for all . 15 career clusters. " ' 

In the Intermediate Center, pupils use the "Library" a?; a Jumplnr; ofr 
px)lnt for examinlrig the other occupational clusters. 'Ihe first unit deals 
with .theVeojDle who work In and maintain the library. Careers covere^i 
IncluiJe librarians, library techinlcians , clerks,; secreUiTles, bookkeepers, and 
m;ilntenance- engineers. In the manufacturing cluster, more indirectly relatenl 
to the operation of the library,, students explore the manufacture of t)rlcks 
used In the construction of the building, the manufacture of carpet In the 
library arid the paper-maklngj process necessai^y In the F^roductlon of books. 
^ In relating transportation to the library; the pupils will examine how raw 

materials are moved to places where they will be processed and how manufactunvi 
goodr, are moved to the library, The other career clusters are related in 
^a similar manner to the central theme of the library. 

The central theme used in {he Upper Intermediate level is th(? "iiospltar*. 
Chllfiren are shown how this Institl^ljiL^s not an Isolated entity, t)ut*ls 
dependent on a multlplldtty of p^eers whflLch enable it to function effectively. 
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The students will beRin with Health !3ervlces as their first field ot research 
and deal with the coimonly associated occupations. Students then turn theln 
attention to other career clusters less directly 'associated; ' EJcploratlon in 
the clusters of comrunlcatlon, services , and Marketing, and 'Distribution will 
reveal such diverse occupations as T.V. / cameraman, j^adio and 'T.V. announcers, 
teachers, counselors, repairmen, salesmen, and economists. - ' * 

Sponsorinp; Agency : New Shoreham School Department 

Title of Program : Pre-Vocatlonal ' . ' \ ' 

Program Director : Mr. Thomas McCabe 

Project bates : Prom 9/73 to 6/7^ 

Grade Level: Sixth throuRh twelfth ^. 

No. of Population to be Served : . 6li secondary disadvantaged students ' 

Federal. Funds (Voc. E^. ) : 1973-7'! $30,301 
■ ^ 197'i-75 $27,379 

Program Description : ' / * 

' • ■ f » 

This project is designed to provide a student population with extensive/ 
exposure to and- with actual experience in as many occupational are^ as 
possible. These students, all part of an insular community which* lacks a 
varied vocational environment, must upon graduation, for reasons of economic 
necessity, leave the island corminlty for the mainland for fUrthe-r education 
or full tlms employment* The project has. five occupational clusters from ^ 
which orientation and vocational career selections may be made. These 
occupational clusters provide students with a wider range of career selection. 

The construction cluster provides students with knowledge that may lead • 
'to local employment in the construction inc;iustry, considering the shortage 
of skilled labor on the Island. 

The hospitality clu8te3^ teaches students the necessary skills ^that will 



allow them to participate In the seasonal tourist' business on' the island 

^ ■■ ■ ■ ^ 

durlnp;' the sumner months.' , ' 

TOe business office occupations cluster trains students to be prepared 
to work in the world of business.. ^ 

The coTTimiriications aiyi media cluster provides students with an opportunity 
to acquire knowledge and /skilla leading to careers in a wide field o'f 
comnunlcatlons and printing. 

T he health occupations cluster provides knowledge to ^Students useful 
tp malntaining^oc^^^aath for themselves and their families, as well as 
providing motivation and knowledge leading to occupations in this Important 
field. /' 



Sponsori/ig Agency : North Kingstown School Department 

Tltle/f Program : Career Education - A Model for Open Education and 
^ Comrminlty Responsibility- 

»gram Director : Qrrin Laf erte 




Llect' Dates: From 6/15/73 to 6/14/76 

■3C —J, L- 

(jrade Level : K-Adult 

Ito: of Population to be Served : Ibtal school population 
Description of Popul^lon to be served : 'Ibtal school" 
Federal Funds : $333, 75X. $111,253/Yr. 

Program Description : ^ 

>Thls exemplary -project Is a proposal to design and Implement a coordinated 
jdergarteri through adult program of Instruction arxi service In career aware- 
ness, orientation, exploration, preparation and placement. ' > 

'Ihe program for the students will be developed as an activity centered, 



continuous progress instructional system focused on self-awareness arvd 

• • . - ■ " 

decision making. o . / 

The progranj 'for the. student's will* be designed to provide counseling and 

placement services during evening hours. 

All phases of the program %£ll be planned and implemented by a parity 

involvement of students, teachers, parents and the business^ and IndustrlaL' 

comnunlty . 

'Hio progrgffn will move from pLmning to pilot to full implementation in 
the school syatem in thirty-six months. - 

Program Goals . 

1. To increase the self -awareness of each student. 

?. To assist each student in developing favoratile attitudes^ about 

the person3.1, social and economic significance of work. ' 
^ 3. Tb assist each student in developing and practicing appropriate 

career decision-making skills. . . « 

4. To assist in the development of the^career awareness of each 
student in grades K-5. ' 

5. To assist in the development of career orientation and meaningful ^ 

0 . . » . 

exploratory experiences by each student in grades 6-9. . 

6. To assist each student in grades 10-1^ in preparing for a Job in , ' 
a wide variety of occupational areas, with special emphasis on the 
utilization of work experience and cooperative education. -^i J, ' 

7. To injure the placement of each existlrfe student in either: (a) 

job, (b) a post-secondary occupational program, or (c)'a baccalaureate 
pf'ogram. . * ^ . V, 

9 « . * ■ • 
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8. To provide guidance and. bounsellnp; services as needed to assist 
each student In achieving successfully the Roals and objectives of 
' ^ this Career l*aucatlon Propram. 

• Sponsoring Agency : North Providence School Department 
Title of Program : Career Education Project ' • 

Program Director : Michael J. DeLuca 
Project Dates : Prom 7/73 to 6/7'< 
Grade Uevel : .10th, 11th, 12th ' 

No. of Population to be Served : Non^ollege - In Title I Area 
Federal Funds : $16,600.00 - ' - " ' 

Program Description : 

* .' » ■ 

. Goals of the proj^ct-.^re to increase the career awai'eness of students 

to the broad range of options available in the world of work, to provide 

them with career orientation and meaningful exploration, and to cstrry out job 

placement activities for those participating in tiie career edUcatilon prograin. 

other goals are to deter students frofn absenteeism and dropping out of sphool 

Under the direction of the Career EHucation Coordinator, the students 

spend a specified aniount of time In the classroom and time in "on-the-job" 

observation. 

An effort is made to place students v*io are enrolled in the program in 
an assignment appropriate to their career alms. Students are provided an 
opportunity to gain Insight into the Job opportunities and responsibilities. 
The on-the-job observation involves exposure to at least six different 
occupational clusters. 

Stud^t schedules are rotated so that they receive academic instructions 



In those subj,ects vital to their needs. The Reneral curriculum students 
selected for participation give up their study ' periods and substitute Career 
fcxiucatlon for one of,, their electlves In order. to provide time for their '^off 
campus" activities, 
. The criteria for the selection of students are: 

1. , Student's Interest In the program 
c 2. Reconme^datlon by the Guidance Counselor • ' 

3. Parental approval 

^. Joint agreement by the Career Education Coordinator and the 

guidance counselor on who Is to enter the program. This Is based 
on the student's previous record and the possibility that the career 
education program will be beneficial to them. ; " . 

The Career Education Coordinator determines the compatibility between 
the occupational Interests of the general students and the available 
comrrunity observation stations. The occupational Interest of the students 
is measured by the use of various testing Instruments and counseling with 
students. 

■■■ . , ■ * 

Sponsoring Agency : North Smithfleld School Department 
Title of Program : Project Environment- 

» " ■ 

' Program -Director : Mrs. Juliette E. Eli^js 
Project Dates : Prom 9/73 to 6/7^1 - . ' 

Grade Level : ^ Bushee 

No, of Population to be Served : 30 . > * 

Description of Population to be Served : Semi^Rurai Ccmnunlty 
Federal Funds : $2,915.00 (Mini-Grant) 
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Program Description : 

.Bushee Elementary School Is loeated In a semi -rural area of- North 

5MtKfleld. The school's structure contains grades K-5, with a school 
° 1 . _ ■ , 

population of about 200 children. 

Project* linvlronment * s three major activities are to develop an under- 
standing of the causes and effects of the environment, to promote an aware 
ness of occupational Information and to foster a real Identity with other 
personr, who are successfully performlnR In Job situations related to the 
. environment. . 

The three activity units are correlated with various occupational " 
clusters so that the students will understand how man has the ability to 
alter his envlronmenteil conditions. The various occupations presented In 
the project cover a broad spectrum of skills, training and focug. This Is 
keeping with the aim of creating an awareness of the envlrorment and in - 
stressing the cooperative nature of all occupations related to the subject. 

Tlie occupations presented fall Into four main clusters: Agrl-Buslnesr, 
and Natural Resources,'' Environment, Health, and Public Services. 

Sponsoring Agency : North Shilthfleld School Department 
Title of Program : What Can You Be? 
Program Director ; Anne D'Antuono 
Ph3ject Dates ; From 9/73 to 6/7^ 
Grade Level :, 5 llalllwelL Memorial School 
No. of Population to be Served : 28 • 

Description of Populat ion to be Served : Homogeneous group of 28 students 
attending a Title I School In a Rural (non-farm) area 

Federal Funds ; $3,075.00 



t*r«0[yrm i Description : . 

'Itie major goal of the prof7r<'un "Vrtiat Can You Ik;?" Is to malce the 
students" aware of career possibilities by exposing them to a spectrum of 
employment ranging from jobs requiring a college education to those 
available to a school drop-out. Field trips within a twenty-mile radius 
of the school are copxiucted to stimulate and motivate the students so 
that they will have a bripjiter and broader outlook of job opportunities. 

I'inployment of this concept, c^lanKe in the presentation and use of 
matf^rial along with the field trips will help the students to realize 
what types of ^obs are available and what type of education and training 
is required to mfeet the requirements. for employment. 

Sponsoring Agency : Providence i^chool Department 

Title Program : .Career Orientation ^Education - C,0,E, 

. Progroni Director : Principal, Mt. Pleasant Elementary School 
" ' Counselor, Edmund W. Plynn Model /School 

Project Dates : Prom 9/73 to 6/74 ' . 

Grade I^evel : Mt. Pleasant Elementary, K-4, l80 • 
~" Ei^piunf^ W. Plynn Model, 3rd Year, 100 

\ " ■ ■ ' 

No. of Population to be Served : 280 . 

Description of Population to be Served : Elementary 

Federal Funds : $7,108.00 

Program Description : . 

'Rie major premise on which the program is designed is- that work is a 
basic or central instituticbn which "plays a pervasive and powerful role in 
the psychological, social, and economic aspects of our lives". Implementation 
of the- program Involves two schools, both Involved in innovation and 
experimentation at the primary level; The four major goals of the pr^^am 



are as follows: 

1 . To refocus the elementary curriculum around thf? idea that an 
Individual's Identity and life's work are Integrally relatpd. 
?. To begin to develop a self-direct Ion and dealnlon-makinp; curriculum, 
by starting at the primary level with self-awanoness, valuer, 
.clarification, positive self-concept building as the first, 
essential steps towards self-confidence, exploration, creativity, 
self-understanding, problem solving, decision making, cind healthy 
Interpersonal relations. 
,-3. To reintegrate the affective and cognitive domains in the construc- 
tion of curriculum, in accord with the most recent stu<^lies of 
human behavior. ■ 
^. To make a concentrated and deliberate effort to counteract race 
and sex stereotyping, p>artlculaiiiy harmful in the area of career 
education, in educational materials and In society at large. 
T^eamlng centers are created to develop career awareness, provide for 
individualized and Independent learning. Field trlpn are a part of the 
propram along with the use of community resources .to help dispel the stereo- 
typing of occupational roles.- 

The Filmund W. Flynn liletnentary ^School is by design a school in which 
innovative programs are initiated, Lmplpmented, and evaluated. The social 
needs of the student body encompass a wide range of life styles. Since 
Flynn is a model school, the concept also allows for voluntary bussing of 
white children into a predundfiantly black neipjnborhood to maintain the 
b'lack-white ratio. Due to the busnlng arrangement. Just about all facotn 
.of economy, work positions and employment are represented in the par^ntr. 
of the children. 
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nponriorinp; Appncy : Provldenco r>chooV Dopartmr^nt 
T1M > op Propram : Protpctlvo r^^rv1oon'Cr(p(*orn 
P rofrrm PI rector ; Dhnlol A. ."^palrjit, .Tr, 
Project Dates : Prom 9/73 to 6/7 * ^ 
Grade Level : 11th, 12th 

No. of Popul ation -to be Served ; Senior high vschool students Interested In 
public service careers In the protective services. 

Federal Funds ; $12,98i< 

- ' . ' ' " • •• ' " 

Proprrani Descrlptloa.; 

« ' 

Ihe Protective' Services Careers propram Is dGRlKned"fo*pr.ovlde tralnlnp; 
In Pour protective service areas for Juniors and/or nenlors. Iho prorirani 
Is offered at the James L. lianley Vocatlonal-Technjcal. Facility tfiroe 
periods a day durlnp; the school year. Ten weeks of career exploration . 
?ind preparation Is presented In each of the followlnp; areas: 

1. Law Enforcement • 

2. Pire Protection 

3. Natuiral Resource Protection . 
'1. Private Protective A|2;encles 

Students conpletlnp; the proRrnm will be better qualified to be emoloyed 
in Jobs of major concentration. Tfw Junior students will be eligible for 
the cooperative education program in their senior year. 

Sponsoring Agency : Scituate School Department 
Title of Program; Career Awareness in North Scituate (CANS) 
Propj-am Director ;, '^'s. June Gu^^lielml * 
Project Dates : Prom 6/73 to 6/7^1 



flrado Ia?vcl : ^ - 

No,. or Population lo bo .' se rved : ^OjO " 
ix^^c viption of Population to he, SejTVfKi : Elementary Students > 
Federal Funds ; $19,?98.3'f 

•» 

PrOfyajn Description : 

Tl-ie prlmt'iry • purpose of the F^roprarn 1r, to pxijosp ai:)proxln)atoly 1|00 
studont:' on a K-6 le^vol to careerri In 10 of l,ho V) occapallonal clur»torr» 
Idrntlfled by the U.r..().rs. Tn allowlnp; elomentar^- r.chool children expor.uro 
to vAxdh a^'yarjl variety of occupations, they. will become aware of the alt.ornat,e 
choices and options open to them antl will be able to start nai^awlnfr their- 
choicer* as they prop;ress toward career exploration and then- to actual career 
preparation. 

'ITje SO behavioral objectives Involved In the propj'am relate to dernonstra- 
tAnr awareness of occupations In the clusters of -Public r»ervlce Personal, 
Flri'- Arts, Humanltl(*s, Hospitality and Recreation, Af?rlcuituro, Iiuslnf?s:-., 
liituril Her»hurces, anrl Comnunlcations Objer:t1yes are arcomr)lir>hPd l)y pxr^^sure 
l,fj tho activities, tasks, t,ools and vocabulary lnvolve(i In the many orrnioat lonr 
''lxtr.r>ri classrwm tfvachers and one art teacher work on separate occuf)')! b^rrtl 
clusters with their activities often Interrelating. Use of pjaest spenkr^rs^ 
rnlp playln^^, Intervlewinp;, hands nn demonstratinp;^ and videotaping with 
lan.^e ;ind small pj»oups are Important activities of the propp?am. 

'JVo kindergarten classes cover Personal Service while three first f'xadr^s 
sturly Public Seirvlce and Transportation. Three second f^ades work with 
the I'lrivlronment , one thlni fy?ade with Consigner Kxlucatlon, one third rrade 
vrith :\jnstructlon. and another with Transportation. One fourth pp?adr> rovt?rs 
Hospitality and Recreation and the other fourth prade studies Fine Art:v;infi 
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Ilumginltles.^ A Fifth pgr^ade wStudles the performing arts while the other fifth 
pxade covers. Afp?lculture, Business, and Natural Resources. A spilt 5/6 frrade 
covers the non-^prlnt area of Comnunlcations Media and a sjftcth fzyade studies 
Comnunlcations In the print area.^ 

During the 1972-73 school year, four mlnl-pT^ants ($3000 limit, per p^ant) 
were awarded to four teachers In the Nprth Scltuate Klementary School. The 
excitement, Interest and enthusiasm amonp: students, parents, school comnlttee 
and staff p;enerated by the pgrants encourap^ed the school department to continue 
and expand the profz?^. 

Sponsoring Agency : College of Resource Development, University of 

Rhode Island 

Title of Program : Phase II Developing, Inplementlng and Evaluating Career 

Picploratlon Materials 

Program Director : Dr. Donald E. llcCrelght 

Project Dates : Prom 10/1^73 to 6/30/7^ 

Grade Level ; 7, 8 and 9 ' 

No. of Population to be Served : 800 students 

Description of Population to be Served : Students In Rhode Island Schools 
Federal Funds : $18,^*00 

Propyam Description : , 

The propxaiTi Is a field test project to serve seventh, eight, and 
ninth grade students ln^6 Rhode Island schools to provljie career orientation 
and exploration. Desirable student outCOTies Include student growth in under- 
standing of broad occupational areas and/or several occupational clusters. 
The major purpose of the project Is to develop. Implement, and evaluate 
career education materials for Floriculture, Pood' Products, Snail Animal 



Technology, Marine Resources, FtespfUrce Conservation ManagCTient, (Xitdoo:^, 
RecrecUlon, TUrf F^Ianagement^^^^'^Nursery-I^ Maintenance./ ^ 

•The proJeQ;b Is broken down Into two phases. Phase I ipclucled develop- 
ment of the first six units and pilot testing of the^ first four units while 
Phase II Included the development of the last two units field, testing -and 
evaluating all eight uhits. 

Procedures are to develop packages of teaching materials for each of 
the areas. The materials are to include: 

Ik 

1. Guide suggest learning activities and source naterials. 
?. Achievenent test, attitude survey, and interest inventory. 
3. Sound Z\\k^ presentation toMe{Slct ^A/arious Job titles. 
^. Video tape to show workers in action. 

'Ihe format of the materials was established during Phase I of the 
project by pilot tqsting the first four' units. Activities of Phase II 
include field testing and revising all units as a regular part of their on- 

Ptoirig program. ^ ^ , 

'Ihe materials package is rated by each member of a task force corrmittee 

for the following points: ' ' . 

1. Clarity 
;\ Content 

3. Organisation structure , 
^. Completeness 
5. Appropriate grade level 

Each task force participant does a pilot test of one of the five career, 
cluster packages of materials. Ten to fifteen seventh, eig^it or ninth , 
grade students participate in the pilot test of each materials paclcage unit. 
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A Pre-Post Test design Is used to measure chan^ of stud6'nt achievement, 
attitude and Interest. Students and teachiers conplete evaluation forms on 
each unit to determine final revisions. A follow-up Wl survey will be 
administered to determine how many and how the schools tiised the units. 
Although this is the final year for the project, a survey of materials usage 
will be conducted dicing the next year. 

I. 

Sponsoring Agency : Warwick School Department 

Title of Program : O.E.O.E. Occupational, Exploration, Orientation, Exposure 
Program Director : 'fUchard T. Colgan 

Project Dates : IVom 3/73 to 3/7^ . ' 

Grade Level: Fifth and ^ixth. , 
: . . . 

rto. of Population to be Served : 70-75 ' 
Description of Population : Elementary School Students 
Federal Funds ;. $7,^96.00 

Program Description : 

The purpose of the pri^ect.*^o, provide for the students' developmental 
and sequential Career liaucation information and experience. Assistance Xq 
the guidance of the Individual pupil from grade six through grade eight by 
providing Information of broad fields of work with particular empliasis upon 
the current occupational opportunities and the emerging oc<;upational oppor- 
tunities In Rhode Island and the United States is an inportant objective, 
of the program. A canprehensive usable career Information center is available 
•to both students and the Instructional staiff in order to facilitate and cbor- 
dlnate career liaformatlon with the educational curriculum. 
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l^iplls are acquainted with npeciric carewr, ordfT to stlmulato 
rrealor occupational a^mrenesr> via: a) exposure to and (ilncus^on with 
perr;onG in a>ide variety of career fields, ;^h) factual Inp^^^tlon Prom 
various ap;encles and resource people, and c) on-the-joh/vlslts. Tralnlnf^; 
Is available so that 'students become aware of the muU'lpllclty of career 
tralninp; propyls available In Rhode Island. / 
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, C> RHODli: ISLAND 

197^-7^> Career hxiucatton Progranis Supported ■.. 
"T Oy VocatlonaT Education !Punds 

Sponsoring Agency : Providence School DepartnK^nt 
Title of Prograjn : Protective Services Careers - 
Program Director : Robert Rrwks, Paul Mason - . 
Project Dates : 9/1/7^-6/30/75 / 
Grade Level : 11th, 12th - , 

No, of Population tQ.be Served : ?0 (Central Vocational) 

Description- of Population to be Served : Senior hlpji school students 
Interested In public service careers In protective services 

Federal Funds : $8,^581.00 ; ' ' _ * - ^ 

t> ■ 

B 

Sponsoring Agency : Central Falls School Department 

J- ' J- . „ " ' ■ ' . / ^ - 

Title of Program : Career Fducatiort Project 

Propyam Director : John Worsley , 

Project Dates : 6/30/7^ - 6/3'n/75 

Grade Level : 7th, 8th ' 
No, of Population to be Served : 132 

Description of Population to be Served : Students from low-income 
Federal Funds : $21,016.3^ 

' , . " ' ' 

Sponsoring^ Agency : North Providence School Department 
Title of* Prpgrajgc Career Education Project 

Prograin Dlr^6tor : ivilchael J. DeLuca - ' ■ . . ■ 

Progect Dates : 7/73 - 6/7^4 " ° 

Grade I^vel : 9th, lOth, 11th, 12th 
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No, of Population to be Served : 60 * /. 

Description of Population to be Served ; Non-collepe - In Title I arfea 
Federal Funds : $12>6^5>63 a . ' 

Sponsoring Agency : CumberlarKi School Department . 
Title of Program : Career Concepts Awareness .. 
Program Director ; James E. Sullivan * 
Project Dates : 7/7^ - 6/75 ' / 

Grade Level : .K-6 - 
- No, of Population to be Served ; 575 

Description of Population to be Served* : Elementary ^ 
Federal Funds : $9,391.98 

\ ■ : • ■ 

Sponsoring Agency : Lincoln School Department 
Title of Program : Opening Doors to Awareness ' . 

Program Director : Lemuel^ Crooks 
Project Dates : . 7/7^ - 6/75 " ' 

Grade Level : K-6 ^' ■ ^ * . 

No> of Population to be Served : 510 

Description of Population to be Served :r Students, ages 5-12 whose famil 
~ characteristics are: 130 receiving Child Care assistance; majorit 
French-Canadian descent; some upper middle class; Title I target 

Federal Funds; $5,56^.00 ^ 

Sponsoring Agency : Providence School Department jT 
Title of Program : Career Orientation Education - C.O.E. 
Program Director : Robert Brooks, .Paul Maso^ . 
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* Pr\)Ject Dates: ^9/7H - 6/75 , . ' ■ 






.Grade. I'level: .3, ^, 3 ' ^ 






No. of Population to be Served:' 300 , ' ' \ 






Df?r>crlptlon of Population to be Served: Elementary • 






Federal Funds: $3,938.00 






Sponsoring; Agency: Cranston School Department ' . ® 






Title of Program: A Developmental Program for Proparinp; All Students for 
* ; thfe. World of Work 






^. ..^ ■' . ■< 
Program Director: Carmine Ruggiero 






■ Project Dates:- 7/7^ - 6/75 ' . 






Grado luevel': K-6 






No, of Population to be Serveci: Title T Target School Area 




*• ; 


- Federal Funds: $12,629.93 ' " 






\ 

Sponsoring Agency: Providence School Department 






Title of Program: Career Orientation F/iucation - C.O.E. - 






Program Director: Veretta Jungwirth . " 






. Project Dates: 9/7/1 - 6/75 ' ^ - ^ 


\ 




Grade Level-: K-il 


I 




•No. of Population to be Seized: Elementary - Mt. Pleasant 


\ 




Federal Funds ^ $1,79^.^8 - 


\ 




sponsoring Agency: Warwick School Department ' - 


\ • 




..Title of' Program: Career Education for '8th Graders Who Are Potential 
' Drop-Outs ^ 


I 

1 




Program Director: Evelyn Healey 


\ 
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■Project Dates : 8/7^ - 6/75 ^ • . : 
Grade Level : 8th 

Uoryt Population to be Served : ?0 * ' " • 

description of Population to be Served : ' Students who have a hlpji potential 

, for dropping; out of school 

Federal Funds: $4,952.92 . - . . . 



Sponsoring Agency : Cranston School Department 

Title of Progranf : Vocational Exploration and Career Awareness - \. ^ 

Program Director : Loretta M. Cljnini ^ . 

Project Dates T 8/7^ - 6/75 . . , 

Grade Level : Vocational students at Cranston East - 
— ■ ' f. - 

* ■• • ■ ' 

No, of Population to be Served :. Vocational students 

Federal Funds : $6,17^J..33 

Sponsoring Agency : Cranston School Department 

Title of Program : Comminications : Vocations in Television 

Profyam Director : Ruth Slpersteln, Ronald Boemker 

Project-Dates : 9/7^ - 6/75 

Grade Level : High school 

l^. of Population to be Served : 50-60 , 

Description of .Population to be Served : Title ESEA, Eligible School 
Federal Funds : $7,086.15 

S ponr>orlng Agency : North Providence School Department 
Title of Program : Office Practice Simulation Laboratory 
Program Director : Louis D. Fabrizio 
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Project Pates ; 9/7'l - 6/75 

Grade Level ; Seniors . 

No. of Population to be Served 70 

Description of Population to be Served : Business education majors 
Federal Funds ; $7,^19.50 ♦ „ 

% ' - . 

o I 

Sponsoring Agency ; Warwick School Department 

Title of ProKPam : ACE 

Program Director : Benjamin R. Curtis 

Project Dates : 9/7^ - 6/75 . 

Grade Level : 8th / 

No. of Population to be Served : ' 75-100 ■ 

Description of Population to be Served :. Students lacidng In achievement - 
■ ■ ' ' difficulty In most academic areas 

Federal Funds : $5,705.00 

Sponsoring Agency : East I^vldence School Department ' 
yitl^ of Program : Career Education ft^gram ' 
Program pirector : James F. Ryan • . 

Project Dates : 7/7^ - 6/75 ; * 
Grade \j-vel : 10-12, 7-9, K-6 
No. of Population /to be Served : 972. 
Description of Population to.be Served ; — 
Federal Rinds : $28,703.00 T.' 

Y . * I' 

Sponsoring Agency : Providence School Department 

Title of Program : Career Orientation/Exploration - Summer 
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Progpom Director ; Robert Brooks 

TVoJect Dates ; 7/7^1 -^8/7^1 ^ ' " 

Grade I level ; ,, 7th, 8th , . 

No. of Population to be Served ; 100 ^ 
Description of" Population to be iServed ; ~— 
Federal Funds ; $6,561.00 * - . 

♦ 

Sponsoring Agency : Cranston School . Department 

Title of Program : Ihe Student and the EnvlTTrorment:^ An Experience 

Program DlreGteor : Dr*.^- Jeanne Gardner/Mr. Alan Bostock 

Project Dates : I/JM ^ 6/75 ^ 

Grade Level : 9th 

No. of Population to be Served : 100 

Description of Population to.be Served : 100 academically dlsaSlvantaged 
students ftxxri eligible schools determined by. Title I guidelines 

Federal Funds : 911.^0 . _ . ^ 

Sponsoring Agency : Providence School 'Department 

Title of Program : Industrial Based (Constructlon/ManufadturinpJ Career 

Education J 

Program Director : John^M. MacManus, Jr. * ^ 

Project Dates : 9/7'< - 6/75 ' 

Grade Level : 7th and 8th, 5th and 6th . ' 

Nb« of Population to be Served : 100 

Description of Population to be Served : 100 7th and 8th. grade ^istixdents 

(50 World of Construction, 50^ World of Manufacturliig) and 200 ^students 
grades 5 and 6 for Career Avrareness 

Federal Funds : $8,687.00 • , 
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D. THE MINI-ORAWIS 
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D. THE MINI-GRANTS 

The mlnl-Brant Is an incentive grant to be used for the purT)ose \pf 
responding to, specific social, educational, and geographical needs related 
to vocational^ training in Rhode Island. Approved mini-grant proJeGts are 
funded under the Vocational E)ducation Amenclnients of 1968. A mini-grant is 
meant to be a one year award of up to $3,000 for a small-scale innovative' 
pr*oJect v*ilch fills one or more specified needs. 

Sponsoring Agency ; Johnston School Department 
Title of Program ; Career Exploration 

Program Director ; Alexander J* Freda ' ' 

Prbject Dates ; 9/7^ - 6/75 

Grade Level ; 9th and 10th gradfe 

No. of Population to be Served ; 800 

Federal Funds ; $3,023.72 - 

Sponsoring Agency ; Coventry Schopl Department I 

Title of Program ; Phvironmental iforking - Career Elducation in Natural 

Resources 

Program Director : Angela Derocher Holt 
Project Dates ; 9/7^ - 6/75 
Grade Level : 3rd 

No, of Population to be Served : 60 
Federal Funds ; $2,603.29 



mi 

Sponsorlnp; Afrency : Hope Valley Schcxal, Ilopklnton, R.I. 
Title of Propyam: World of Work 
Prorram Dirg»Gtor : Donna Walnh (Mrn.) ' 
Project Dates : 6/30/7^ - 6/30/75 
Grade I.ievel : 6th 

No. of Population to "be Served ; 60 
Federal Funds : $?,885.77 

r.ponsorlnp; Aprency : Hope Valley School 
Title of Proprram : Focus on the Future 
Propyam Director : Mary R. Richardson 
Project Dates : 8/1/7'! - 6/30/75 
Grade Level : - — 

No. of Population to be Served: Approximately fifteen students with leamlnr: 
„ and/or emotional disabilities - hope, also, to Involve other studentn 
of school » 

Federal Funds : $3,015.83 ' . , 

Sponsoring Agency ; Ashaway School 

■ Title of Propiram : Creating (+) Vocational Awareness . 
Program Director : Jeannette Geary 
Project Dates : 9/71 - 6/75 
Grade Level : 6th 

No. of Population to be Served : 60 
Federal Funds : $2,951.08 
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Sponsorlty: Agency ; Aahaway School 

Title of Program : Career Opportunities In the Natural I'lnvlronmcnt 
Propram Director ; Cynthia Johnson 
Project Dates : 8/1/7^ - 6/31/75 
Grade Level : 3rd 

No. of Population to be Served : 90 
Federal Funds : $2,735.89 

Sponsoring Agency : St. Dunstan's Day School 
Title of -Program ; Project: Career Planning 
Program Director ; Nancy Ijandes 
Project Dates: 9/7^ - 6/75 
Grade Level ; 9-12 
No. of Population to be Served ; 50 

Federal Rinds ; $l,38l.il8 4 • ♦ 

Sponsoring Agency : Providence School Department 
Title of Program : Art Career Awareness/Exploration * 
Program Director : Mrs. Sharon B. ftull 
Project Dates : 9/7^ - 6/75 , 
Grade Level : 0th 

No. of Populatton to be Served ; 200 8th grade students aj^proxlmately - most 

of whom are disadvantaged economically 

Federal Rands: $2,835.00 . 
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sponsoring Agency : Coventry School Department 
Title oT R?ogram : ^ Careeij Awareness In Comnunlcatlons 
Procram Director : Daniel Stortl 



Grade Level : 6 

No. of Population to be Served ; 75 - . ^ 

Description of Population to be Served : — 
Federal Funds : $1,670.^13 

Sponsoring Agency ; Prenchtown School 

Title of Program : Career Awareness Project II (CAP II > 

Program Director ; Linda Handel 

ProJecJb Dates ; 9/7^ - 6/75 . 

Grade Level: 6th 



Project Dates : 8/3D/74 - 6/30/75 



No, of Population to\e Served : 




60 



Description of Population^ 



t*to be 



Served: 



Federal Funds : $3,278.38 




E. OTHEfi mJODE lI^LAND 



CAREER EDUCATION ACTIVITIES 
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E. OIHER RHODE ISLAND CAREER EIXJCATION ACTIVITIES 

There are a number of Career Education programs and activities In 

Rhode Island being supported by funds txx)m a variety of sources. ^Although 

^ f. • ■ * ■ ■ *" 

the operation and methodologor of the projects vary from one program to 
anotJ^r, the baalc Career Biucatlon goals are the aame..,. 



Sponsoring Agency ; Pawtucket School Department 
Title of Program ; A Human Resources /Career Development Model 
Propam Director ; VJ3r^. Edward M. Jf. Meluccl 
Project Dates ; 3/71 to present 

Grade- Level; K-12 ~~) - 

No. of Population to be Served ; 15OO - ^ 

Description of Populatidiq to be gerved : Studertts who are enrolled In the 
two elementary ochoola; two Junior high schools, Tolman High School 
and youth out of school who can benefit from the services of the program 

Federal Funds ; $312,705 March 1971-August 197^ 

Local Funds ; Presently being funded with local funds 

Description of Program : 

I. Administrative Structure 

Ihls project is administered by a project director who is respon- 
siblelto the Superintendent of the Pawtucket School Department. 
The project director organized a variety of committees to assist " 
him in the various conponents of the project. In addition, an<N^ 
Advisory Corindttee provides the basis for the overall guidance and 

> 

direction of the project. 
II. Program Design * 

The program^ Is designed to operate at three levels: elementary 
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schcx>l, middle school and high school; with a primary focus on. 
students enrolled In schools In the model neighborhoods. The general 
curriculum features of the proposed project may be depicted within 
the shape of a pyramid with a broad base occupational orientation 

at the elementary level, occupational exploration at the middle 

f\ _ ' 

school level, and specific - Including cooperative' and intensive 

training programs at the senior high level. Guidance is Br conmon 

thread running through all grade levels and a placement director 

serves the high school students, not only in easing the transition 

from school to work, but also in securing valuable feedback data 

O 

regarding the adequacy of the schools* occupational programs. 
III. Program Components 

• • A.( Occupational Orientation ' — Ihe program for the two elementary 
schools is directed at occupatlc^ial orientation with a goal 
of making occupations a core around which much of the other 
instruction will revolve . Career packages , involving a broad 
range of occupations, are employed. Television equipment and 
relocatable classrooms are features of this component; Ihe 
classrooms give the sti^itents the opportunities to explore the 
use of simple tooll^ and\jTiaterlals associated with selected 
occupations. 

B. Cooperative laduoation — Cooperative education programs have 
been established in health occupations, dlvers^lfled occupations, 
distributive occupations, and l5i3sine^pa-'''and office occupations. 
Local funds have been budp;eted for the enployment of qualified 
* coordinators and for the purchase of specialized classroom 
equipment for these programs. 

f St 
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C . Intensive Job Ent^ Skill Training — Intensive training programs 
have been organised for students v*K) are approaching graduation 
and,v*io do 'not have salable akilla, and for similar students 

Who have elected not 'to corrplete high school. Tliese are offered 
at times and In program areas that, in the Judgment of the 
Advisory Conmlttee, ar*e In harmony with eitployment opportunities 
?"- '^n the Pawtucket Area. 

D. Occupational Guidance.. CoUnselkg. and Placement — Ihe guidance 
counselor works with each student and" the parents In the future 
refinement Of cai^er plans. Other teachers at. the high school 
and the social workers assigned to the project assist in the 
process. A placement office has been" established to assist 
■students In making the transition from school to work and In ' " 

It , , ■ 

' t " 

.provlcilng feedback Information regarding the adequacy of the 
occupational training prograinB. 
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■ EXPLORING IN RHODE ISLAND 

Exploring, is 'k program for. high-school age youths established by the 
Exploring Division, Boy Scouts of America to meet the needs, concerns and 
desires of the future generations of citizens. It achieves its goals 
through a planned program of action that brings young people voluntarily 
into association with adults. These adults are carefully selected from ^ 
the comnunity and the world of work to provide a positive force in the lives 
of youth. ^ ' • 

Using updated'' approaches to high-school age young men and women. 
Exploring assists them In^SLndlng their present and future roles as individuals 
in society and Iji the working world. Their goals are fulfilled through the 
planned program of action in areas related to career, social, service, , 
citizenship and personal fitness. Ihis is achieved through an organizational 
framewoiic that is flexible relevant to the Inmediate interest, of young ^ 
adults in Rhode Island.^ . "^^^x^ 

' Exploring is used by established institutions-including Industrial 
and business, professional, service and religious Organizations. It ^eeks 
focal points of interestTbhat will attract and, hold. the interest of young 
people ajTd adults in comnion association. \ ' ■ , 

Tne Explorer Division of the B.S.A. Narragansett Council conducts a 
Career ^ Interest Survey in sixty-four high schools. Approximately 95l of 
students questioned were enrolled in Rhode Island high schools. A total of 
16,379 students in grades 10, 11 and 12 responded to the 197^ survey. 

, Currently, the Explorer Division is offering the following programs in 
^^?F5hode^ Island: ' - - 



Athletics 

Automotive 

Aviation 

Banking ^ 
Broadcasting 
Business Management 
Clergy 

Data Processing 
Fire and Rescue 
Porestryr-Conservatlon 
Gtovemment 



Halixiresslng 

High Adventure 

Journalism 

Law Enforcement/Law 

Medical/Health Careers 

Social Services 

Wood Worklnjp; 

Youth Organization Services 
Photop3?aphy 

Ocean Sciences . ' 
-Secretarial Skills 



COMPUTERIZE!) CAREER INFORMATION SERVICE 

♦ 

RHODEMSLAND JUNIOR COLLEGE . 

. The computer Is belriR viewed by educators as a linlque tool for their 
field because .of Its Inherent capabilities. Because of the conflict of 
priorities for the p;uidance counselor's time and attention the computer .is 
.currently belnp; used in the field of p?aidance. • 

4 

Thie basic Koals of the Computer teed Career Information .System is to 
provide students with a sophisticated tool (cathode ray tube) with which to 
explore information about self , .occupations, Jobs and educational opportunities 
The intent is to provide accurate, up-to-date data in an interactive and 

1 ■ 

Interesting manner. ' • 

During the past few years national and local priorities have focunod - 

upon career information on all education levels. Ihroup^ the development and' 

" ' ' ' ■ 

implementation of the computer information center at Rhode Island Junior 
College data in the follpwing areas is made available to students in ?2 

i ' ' ■ ' ■ ' 

schools in Rhode Island: 

I. * OCCUPATIONS-BRIEFS on ^50 occupations describing duties, work day, 
' educational requirements, employment outlook..- 
0 a. Student receives a list of occupations that meet his J.evel of 

training and Interest area (Roe Classification System) 
)ll. POUR YEAR COLLEGES - The computer has. in Its memory infjormation on 
1500+ colleges. 

a. Through the College Selection Process a student can narrow hls^ 
. ^. ^iholce of colleges by responding to several variables (major, 

location, size, cost, etc.) 

' "i i 

b. A student may receive specific infonrjation on any of tho colleges. 

c. Thpj^tudent also has the opportunity to go through several 
teaching scripts on college information.^ , 
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III. RHODE ISLAND JUNIOR COLLSpE - A high school student may receive 
, . ^ general Information on admission, financial aid, curriculum, student 

,0 

actlvlt.les, and contlnulnr; e<iiicatlon at HIJC. ' 

a. Transfer. information Is available for RIJC students Interested 
In transferring. ■ ' 

IV. . KDCAL TECHNICAL AND-. SPECIALIZED SCHOOLS A student may receive a 

^ list I of all the technical and specialized schools vdthln a 50-mlle 
radlu of Providence. . , 

V. LOCAL--APPREmCESHIP -_ Ihrough'an Informational ^Izs a student " 
learns about apprenticeship' programs. ° ) 

a. A student mayj?ecelve specific Information concerning a trade 

0 4- 

and the conpanles who hire in th^ area. 
VI. WCKL JOBS - This script provides studerits with a vast amount of 
Information. * [ . ' 

a. Teaching scripts ^ • ^ . 

b. Job Selection Game * 

c. List of ccmpanles and types of employees hired 

d. ^ Current Jobs available dally via the Department of Einployment 

Security /) • ^ ^ 

V V e. Job&^;^yallable for RIJC graduates 
^ ' f . Psprt tljTie Jobs available 

VII. FINANCIAL AID - A student may^recelve general Information by exploring 

* 

'the teaching .scripts . * 
a. Ihrough the Financial Aid Seledtlon. Process the student will • • 
rece4^e a list of financial aids for .which he Is eligible. 
VIII. MILITARY INFORMATION - Students will have an opportunity to explore 
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^the Nev Military. , • 
The facilities listed below are the a^i^ncles that have had a terminal 
installed so that the conputer services are available to the students and 
the faculty: ' 



As 

Wbonsocket 




Cumberland 


Pbster-Glocester 




Dept. of Corrections 


North - Kingstown 




Pawtucket (?) * 


Coventry 




Lincoln 


Davies 

'Cranston (2)^;. . 




East Providence (2) 




East breenwich 


Marathon House 




Urbah Education Center 


Warwick 




De Vinci Center 


Ifewport 

<( 




I * 

Westerly 


r 

ftorth Providence 







RHODE ISLAND COLLEGE 
CAREER EDUCATION ACTIVITIES 

The current status of Career Education at Rhode Island ColleRe is 
active but somewhat rrapjnented. . Areas of the Cpllepp that arc lnvolve<i 
in Career Education and related Career Education activities Include 1) Career 
Education Coordinator's Office, ?) Industrial. Arts Department, 3) Economic • 
Education; courses, iJ) Curriculum Resource Center, 5) Career Development 
Center, 6) Student Services Office, 7) General Studies Profram, and 8) 
Continuln/r Education Office. - 

' . t. 

' 1-^ 1>^e Career Education Coordinator's Office Is located In thie Bureau 
of fkDclal and Educational Services. Its presence Is supported fiscally by ' 
Federal- and State Grants and Contracts with the^ Collop;e supportlrtK at about 
thp IC^ level, -nils Office Is primarily responsible for coordinatlnf^ the 
m.inv three Kraciuate-credlt Career Mucatlon Workshops that are run t},ro.W,out 
Che statp under j-:.r.D.A. funds. Alternate Learrilnp; Center funds or L.K.A. 
fXinnn. ' ^ ^ . 

Durln^r the past two years over ? V thrce-prraduate credit Cf^reor Ixiurntlon 
Workshops hcive befin offered throufrh the office, ^fore thvan SOO educatloail 
personnel from all over Rhode Island- have been Involved In the workshops 
Including: administrators, teachers (elementary^d secondary), counselors, 
vocational educators, industrial arts educatorLand home economics teachers. 
Both public and private school teachers have b^ partl<:ipant3 as well as 
State Department of F/lucation personnel. ' ' 

Courses planned for Sprinp; 1975 and Sumner 197^) Include the followiftfr: 

, 1. Sprinfi; workshop for vocational education teachers 
?. Sprinp!; open course at Rhode Island ColleRe 
3. Spring workshop for home economics teachers 
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^. Sumner workshop for home economics teachem 

Sumner curriculum mater lain bulldlnp; workshop for elementary 
teachers at Tihode Island Collep;e 

2) Curriculum Resource Center : Ihe Curriculum Resource Center, located ' 
In Mann Hall on the Rhode Island CoIIcro campus, contains approximately 100 
pieces of Career Education curriculum materials. These Include Career V/du- 
cation learning activities in specific subjects, examples of Career Education 

curriculum guides for teachers from many different states, audio and visual 

* ... 

aids developed for Career Education prop??ams. Iheoe materials are available 
(and used) by teachers from any school system' in the state. Thus many 
students have been exposed to Career Piiucatlon materials with the smallest 
possible Investment. Slow but continued adding of materials Is planned • 

i) Career Development Center : Ihe placement office haB been Involved 
in a gradual change from the traditional resume development, Industry Iptorvlew 
placement service- for seniors to one that is now work In^r with' r.ophomor^»r. /uui 
Juniors in more cc^pnehensive career develoi)hnent , planning and dpcliilon- 
maklng. Particularly • Important for Rhode Island College students 1j; thf* 
(Jecllnlnf^, need for teachers and the need for student ri better to underr.tand 
[)Otent1al5^^iareeT^ alternatives. 

^) Industrial Arts Departm^^nt : ITnls departnient has been involvf^l In 
runnln/'; workshops for teachers in two related Career Fxiucation programs: Tt\e 
World of Construction and The World of Manufacturing.' In addition, workshopr> 
for elementary teachers which instruct them in the use of hand tools were oVVovchI 
to aid these teachers In developln^i "hands-on" activities in the classroom. 
Continued offerings are j^lamed. ^ . 

•"0 Fx^onomlo I'xiucatlon Program : Througji the FiOonomlcs Departrm^nt, ,^ 
coiarses and workshops In Vjoonanlc F/iucation and Consumer Mucatlon hiavo b^r^j 



and are beinp offered to the teachers of the state. This Career Mucation 
related, proRram helpn the teachern become better aware of the bunl nesr. and 
Imiusnry renourcon avallablo arourxl them as woll an dovrloplrv; the c()n:Mimor 
p(lu(?atlon portlor? for their ntudontn. 

\» 

' .■ ' " * 

Genepal Sfeudle.s-Prdpram : In addition a -course in the General ■ 

Studies Program Is being offered which is prlinarlly aimed at helping under- 

fradunte students develop better career decision making skills for future 

academic and life planning. ^ 
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TIE CAREER EDUCATION PROJECT 
FOR HOME-BASED ApULTS ' , 

/ * ■ ■ . * 

in a world of rapidly chf^np^lnp tpchmlopiy, the need .t,o examlno t)\r 
relationship between education tmd wnrk Ir. lhcrear,lnp;ly important, Tn ' . 
recent years Career Education has been a focal point of discussion anx^np; 
educators concerned with the lifetime planhlhp: of students and the relevance 
of. cjurrlculums, A process de'slRned to increase the options of Indlvldiials In 
relation to the world of work has been incorporated into many new propramn 
Implemented at the local level for children in school.' ' ' 

Without the support of a formal poildance structure, howpvor, many # 
"ad^iltr> experience dirriculty in plannlnp; their' future occupations. 'H 
IHck adequate infoi^natlon on which to base career choices and have little 
oi|)portunlty to examine alternatives. Adults at home may have even mom 
difficulty in. overcomlnr, personal problems and constraints or in deal 1 nr. with 
dl\/erse community orrTinl nations. 

f>?nator Claiborne B. Pell in a statement to the Career Mucatl on Project 
in June of 1^73 sunmarlzef] the need for career counseling; for adults: 

"Too often in our efforts to Improve educational opportunity for all 
citizens, we focus mlnly on the young, overlooking the real and 
jiprlous needs of adults. The country's primary workers and producei^s ~ 
a(iult3 — must enpsip;e in the vital and sometimes difficult process of 
planninp; and implementing lcfnp;-ranp;e personal and occupational goals. 
Traditionally;' we have allovired our adult population to "sink or swim'' 
when it comes to career development, but we can po longer afford to do 
so, . - 

An individual who \can realize his. or her career potential has a much 



greater chance of leadlnR a satisfying and secure life. Career Fxiucatlofi 
for adults will not solve all the nation's economic arxi social problems, 
but It can make an Irrportant contribution toward helping people help 
themselves." 

On October 2^ 1972 a unique approach to career guidance was offered to 
adults 'for the ftrst time In Rhode Island. The Career Education Project, a 
federally-funded model firogram,* was established under a contract to the 
Education Developnent Center of Newton, Massachusetts, a publicly supported 
non-profit corporation, In accordance with guidelines defined by the funding 
agency, the National Institute of Education. 

• * ■ ► 

• T^e goal of the Career Educat'lon Project has been to develop and test an 
Innovative program of career counseling for people over sixteen who are not 
currently working full-time or* attending school on a full-time basis , or. 
actively seeking full-time work. A free telephone counselJjTg service (Career 
Counseling) has been designed to assist, airong others, young people out of school 
who are unsure of future plans and women at home who my be considering career ^ . 
training. -'By helping people analyze their own interests and abilities, by 
asnisting them to view the world df work realistically, by offering information ' 
concerning future expanding career opportunities and ciurrent resources for- ^ 
training to prepare for these fields , counselors can help Rhode Island adults 
to plan effectively for future professions or occupations and to acquire the 
skills necessary to Inprove their Job options. 

Career Counseling is unique in that it is a service presented entirely 
on the telephone, thus eliminating costly travel and baby-sitting f€*es for 
clients while making the sertlce more accessible to more people. Counselors 

*One of four national models, the others being cqncemed with residential, 
S(p]^l-based or employer-based populations. 
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are nonprof es^slohals , trained and supervised by la professional Staff > thus, 
miniinizing counseling costs. Tt\o program is the\ first in the nation to use 

..... . \ " ■ 

specifically trained nohpTOfessional counselors tOydeliver career related 
services- to a home-based adult population by telephony . \ 

Over the past two years the staff of the Project has gathej^ed much 
material Goncemlng local educational and "training programs and supportive 
services for adults, including such information as child care facilities ^ 
financial aid possibilities and testing agencies. In addition, a Isurge 
collect ioia^ of data relating to career development pnd preparation from national 

' ■ / /■ 

sources has been assembled and studttjs by Project/ personnel. 

^ r 7 

A Resource Center, the information base^f thie Project, was established 
for use by staff, clients and representatives of local educational Institutions 
and Is located on the eighth fla;r of the How^iird l^ulLiing at 10 Dorrance Street 
in aowntown Providence. The Center Is open t^ the public weekdays from 9 
to 0. 

rxirlng the first ^TwoTVears of operatiory of the service, 373^^ home-based 
adults liave called Career Counseling for assistance. Of this group, uilghtly 
over three-fourths have been women. In add/ltlon, over one thousand Individ- 
uals, Including representatives of local schools and organizations, have 
visited the f<esource Center. 

Tiome of the clients counseled during/ the past year have been referred 
indirectly to' Career Counseling by the Rl^fode Island Department of Education as 
pax*t of a cooperative effort to be of service to lihode Island residents. As 
part of a national carrpaign sponsored byl the UnitfKl states Department of Health/ 
Education and Welfare, spot announcemenl^s [lave appeared on local television 
listing career information available. jMl inquiries received in Waishington 
from Rl'iode Island residents as a result of this camfmign have been for 
to the Hhode Island Department of Mucation. Since career counseling is^npt 



and the effectiveness of 
is. "In addition, Project 
le Island, developing?; products, 

moder with potential adaptors 



currently available at that agency, these inquiries are referred to the Career 
Education Project. To date there tiave been 76^ referrals of this nature. L-ach 
of the individual respondents is informed by letters from the, Project's 
Counseling Director that free career counseling Is available for home-based 

adults In the Rhode Island area. 

•* * 

Now in its third and final year of operatlci^n, the Career Education Project 
will continue to provide service so that a final assessment maybe made of 
the Career Education needs of home-based adults 

counseling procedures designed. to meet these n6sds. "In addition. Project staff 
will be supporting Implementation efforts in Rhjode 
and sharing materials and Information about the 

across tlije country. • , . 

"How-to Manuals*", based upon the accunulafe^d experiences of staff in the 
Rhode Island area, will be developed to inform a national audience of the 
operation of individual model components. Intended to nhow how to create nnd 
maintain a career counseling service for adulliis,] thfe series will present 
explanations of Project actlvl4;les; samples of materials ; discussions of 
staffing, skills and costs; and suggestions for alterhate actions. 

Current working titles are How to Attract Cliontq for Adult Career 
Counseling . liatablishlng and Operating a Career Counseling Service for Adults . 
Establishing and Operating- an Adult Career Counseling Resource'' Center . 
Developing an -Information I^e for Adult Career Counseling, Developing 
Instructional Materials for Career-Concerned Adults , and Integrating Research 
and Evaluation with the Operation of Servlce-Qrlented Programs . 

While the manuals will be geared primarily for practitioners and pollcy- 
r^iakers, other products will be designed for a broader appeal. For example, 
clients and counselors have been using preliminary editions of the Cnrf?er 
(^7 
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Development Series for nearly a year. Conslatlnp; of mcxiuiai* units sent to 

clients when appropriate, this oeriea contains Information and hints on oxplor- 

ing the, wo^k world,,c)>ooslnp; a school, overcomlnp; obstacles to career ful^r 

flllnient, and searching for a Job. 

The second informational package under revlslipn addresses the needs of 

clients who are considering, engaged Iri, or have been graduated from liberal 

arts or sciences programs. Called' Liberal Arts and Sciences and the World of 

— n ' 

Work, this series of booklets focuses on problems LAS gj?aduates encounter in ; 
the labor market and presents some ways to Approach LAS training as career 
preparation. 

Etoth counselors and clients have also been receiving and using portions 
of two, other major products. One of these, A Guide to External Degree Study , 

0 

■is Intended to assist adults who wish to be Involved in post-secondary educa- 
tion but cannot do so in a traditional manner. 

The second. Women and the V/orld of Work, stemn from the needn of career- 
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concerned women, and aims to provide bothi a thorough analysis of the statp of 
women in today's work world and' some concrete suggestions for actlbn. 'll-ils 
package covers such topics as soclocultural precedents for women's vocational 
behavior, fe^irs about work or school re--entry, sex discrimination, innovative 
employment practlceo^ and translation of homemaklng and volunteer experiences 
into marketable skills. 

Locally, the Rhode Island Department of Education under a sub-contract 
from EDC is providing techinlcal assistance to a task force of twenty^four 
•Interested Rhode Island cltixens vAio are investigating roethods of continuing 
counseling services after thx* financial support of thu National inntitulo 
Education is terminated. Pinal recomraerdations of this group will be C( rnplete<4' 
on October 31, 197^ and will be available after ^4ovember 15. * 
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CAREER EDUCATION PROGRAM 

COIvnuNITY CLASSROOM, a career-oriented program Is offered as one of- 
many options for seniors. Tills Is .to link the aeademlc vd.th the practical; 
to Introduce students to the world of work; to add new dimensions to book- ■ 
learning; to provide these young women opportunities to. know nr>re about 
themselves ;, to challenge them to make decisions; to develop latent talent(s); 
to develop self-confidence; and to arouse "interest in existing and also 
emerging careers; to know men and women dedicated in their res]6ect lye areas; 
to become acquainted with resources of the" community . 

The Senior Release Time Career Plan is an educational plan to give the 
student an opportunity for actual "hands on'* experience In a partlculal* ^ • 
field of their choice. Students with clearly stated objectives may request 
approval^ to engage In volunteer work in agencies within .the school conmirllty* 
or places located near their homes » A contract setting forth in detail the 
^ture^of the program is required and must be approved by the student's 
^F^^rits, the faculty advisor, the guidance department, aj^ the principal of . 
•€he school. , " . 

As undergraduates, students have been exposed to the varied careers 
open to WOTien. As seniors, they will have an opportunity to obtain in- 
service experience in their chosen field. . „ 



RHODli ISLAND CAKKffi EDUCATION ASSOCIATION 



In the spring of 197^, a few Rhode Island Career lilucatlon leaders 
met and formed a State Career Ijducat ion Association. A constitution and 
by-laws were developed with the main' purpose of furthering the development 
of Career Education in Rhode Island. ' ' 

^ The P5oals of the Career Education Association are as follows: 



1. To" focus a proportionate ^educational and^ financial effort in the 
State of Rhode Island on Career Education and lical and State 
Department and Higher Education. ' 

2. , To help to evolve a definition for .Career laucafion that everyone 

can relate to. 

3. To'» allow for an Interchange of Ideas, materials and support for 
^ career oi^lented programs.. 

4. To Initiate an educational partnership with professional and 
non-professional occupations v^lch will lend itself to the total 
deyelopment of Career Education. 
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■ CAREE R EDUCATION - DR. PATRICK OVRQURKE CHILDREN ' S CENTER , • 

One of the Title I grants awarded to the Dr. Patrick O'Rourke 

Children's Center, 610 Mt. Pleasant Avenue, Providence, included 

.' ' ' ■ ■ . - 

a, provision for the hiring of a resource teacher for the Hon^fe .School . 

The primary responsibility of this teacher would be to work with the 

teachers to develop and implement a career education in the 

curriculum. ' , ^ 

Because of the needs , both academic and emotional, of the chily 

dren attending the Home School, it was decided that the awareness 

level would be the most appropriate one at which to begin imple- 

' * , / 
menta'^tion for all the students. 

It is planned to use A unit^lslpproach in which awareness 

a)5ctivities will be integrated into the general area to be explored 

whenever they. will be appropriate and meaningful, r ^ 

As many of the children in the school are moderately to severely 

academically retarded in one or more areas .(reading and mathematics 

being the most common) . Their .school experiences"^nave genera^lly 

been negative ones. As a result, it is especially important that 

the awareness^ activities planned for thiem clQsely fit their'^ lev 

of skill development in order to insure success. 

At this time, the only information conceafning a child's specific 

academic needs which a teacher receives are the results of theli^i^ 

Range Achievement Test which is administered^ to all stu'dents^l^'as soon 

as they enter the school. However, these are only useful^ for gross 

placement- and provide no information on skills. It w:as decided to 

place at least reading and mathematics instructive^ on a skillsr . 
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continuum basis and to administer diagnostic tests in tt|ese areas ^ 
to each Student to pinpoint their strengths and weakne^sses . Then 
career awareness activities will be tailored to fit both the needs 
and interests of each child ♦ . 

A resource room will house materials, and reference source's which ^ 
will be available to both teachers and students . ' A file of .awareness 
activjlties will be maintained and kept current. An index of all 
materials will b*e provided for each teacher in the school.' 
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?RO JECT I. C. E. >(TNVESTICATTNG CAREER EDUCATTON) 

■ ■■ \ ' ^ " . . ■ ' . 

t'roject I. ,C. E.. is a federally funded program which invesLi- 
gates and studies the potential of the concept of Career Education. 
The ^project is sponsored by the Diocese of Providence, The initial 
phase includes the involvement of six pilot schools which are 
grouped into five categories: Diocesan, Regional , Parochial , Private 
and Inner City. A Career Education Consultant has been hired to 
assist teachers in grades 7 through 12 to integrate /the principles 
of career awareness, career exploration and work experience into 
the teaching of English . Mathematics , Social Studies, ScLenoe and 
Bujsiness, Education Twa in-service components are planned: one a 
pilot component f bir^ the six schools, the other a system-witic com- 
ponent for 67 schools not * involved- in . the pilot component. Inter- 
ested teachers and adminjLs trators of Providence Publ^ic Schools and 
other LEA'sjwill bfe invitecf to participate the system-wide 
teacher training componerfC": — 

* ■ " ■ • 

rhe Career Education* Consultant will be establishing a Resource 
Center where materials are ordered, cataloged, ^~and .loaned. JIKi^ 
is also developing a Career Education newsletter de- 
the purpose of dissemir^ating Career Eyucation-rclated 



consultant 
signed for 
material* 
expression 



Hopefully the newsletter also will be a vehicle of 



for teachers, administrators and counselors. Through 
sharing ourl results , of implemented programs, we will be able^to 
maximize our efforts in Career Education. 
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PORTSMOUTH HIGH SCHOOL , ^ 



le career education program at Portsmojath High wias designed 
by a counselor to meet thie needs of - 250 students. . 

The program consists of five phases. Phase I is a general 
orii^ntation to careers and a sej.f-appraisal ' of each student's 
abilities', interests and aptitudes Nby use of testing materials, 
grojup and individual counseling, resource materials and speakers; 

Phase II - students are grouped according' Lo their career 
choice. Teachers and resource ispeakers work with the groups and 
field trips are planned for all gro,ups . 

Phase III - all students are given a practical view of what 
takers place in each occupation either as an individual or a group 
by having the opp'Oxtunlty to spend a day at a. job site with a^ 
model . 

Phase IV - is planned on ah individual basis - students arc 
directcid to specific employment stations and/or educational insti 
tutions that will meet their needs. 

Phase ^ - is the evaluation stage. Students and counselor 
evaluate the program and rtiake necessary adjustments to improve it 
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^♦-H is a jrouth directed informal educational activity admin-, 
istered from the University of Rhode Island and supported by 
locnl profess-ional staff in Newport, Providence, Greenvillp and 
East Greenwich . Embracing the concept of ''Learning by Doing*', 
4-H has actively worked in the area of Career Development with 
programs for individuals and groups of all ages. Four thousand 
of Rhode Island's youth are involved as 4-H Club Members and are 
"Learning by Doing'' by participating in projects spanning hundreds 
of subjocts and have, the use of supporting materials such as ^ 
"Career Exploration" arid VThe Self 'Directed Search". (Published 
by Cooperative Extension Service) 

The following are examples of recent 4-H Career Development 
programs : 

- C ollqge Da y - 250 Junior High School-and High School youth 
were exposed to the faculty and programs of the College of Resource 
Development a^f thje University of Rhode Island and to the Agri- 
business vJob Cluster. A' message from the Dean of Resource, <iepar[" 
mental exhibits, a slide show, tour ot^ the campus and a talk with 
the Dean of Admissions were parts o^j the program. 

- College Nite - Sponsore-d' by Northern Rhode Island Extension 
and informational evening was held to acquaint the public with 
college financing, admissions procedures and career opportunities 

^ Seniors' Conference - A peer planned two day conference at 
Alton Jones Campus^ involved 65 teenagers in * discussions of carooi s, 
valuer, and life goals . This is an annual event. 
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S implicitly Fas hton Review ' - Teenagers in coopcrnt i on wi t:h 
I he .Jordan Marsh Company and 4-H modeled fashions before* an 
audience. They are now members of Jordan Marsh ' s Teon Hoard as 
advisors to the company and models in future reviews, 

- In-Service - A one day staff conference^ was held to acquaint 
professionals with Proprietary Schools andycheir certification in 
Rhode Island, the North Kingston Career Education Proj ect , the Natur- 
al Resources Video Program," Rhode Island Agribusiness Opportunities,^ 
and an update of current literature. 

- LEAA - 4-H Project - This is a recently proposed Law KnlDrcf 
ment Assistance Association arr^J' 4-H proposal for approximately 

* $65,000.00 to reduce the rate of recidivism for 100 junvenile Isl 
offenders referred to 4-H by the Family Courts. A store .front 
building will provide training in various skills ie : horticull urc . ' 
ojij^xi engines, upholsteifing and counselors atfd staff will develop ^ 
value syste;ms, direct goals and facilitate iri^the decision tnakin^\ 
processes for these youths. ' / 
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